	Fellowship title: 
	Inclusion Plan Fellow (Researching the benefit of profiling students in Higher Education)

	What does the role involve? 


	Role summary: 

We are looking for an enthusiastic and committed student to take on the role of the Inclusion Plan Fellow, who will be responsible for researching the benefit of profiling students in Higher Education. This role requires commitment between January 2022 and June 2022. 

Significant time is spent by disability service creating support profiles that are perceived by disability services to provide little effect for students/staff. 

This research project is proposed to look into the benefits of current documentation and to consider alternatives by through research and discussion with internal and external HE providers.

It is hopeful that less time spent profiling and administering support will free up time better spent on delivering support, thus having a more positive impact on results, retention and recruitment of our students.

Outputs:

· Attend Student Leader Awards 
· Engage in social media training and promote social media profile in a professional capacity at least one a month, using the hashtag #NewcastleCollege.
· Write a short blog post reflecting on experience as a fellow.
· Provide a report into the usefulness of current inclusion plans in supporting the implementation of reasonable adjustments in higher education. Suggest alternatives as a way to sharing information on student need.

There is also the opportunity for student fellows to present at NCUC Expo_22 in March 2022.

Payment schedule: 

Total: £134 per fellow (for approximately 14 hours of work)

(Two payments of £67 will made in March and June, and are dependent on the successful completion of the role. Deductions will be made for missed sessions or any other form of non-participation.)


	How do I apply?
	You can apply by completing the application form on the Research Portal and forward it to: HEstudents@ncl-coll.ac.uk

Closing Date: Friday 21st January 2022

[bookmark: _GoBack]If shortlisted, you will be asked to attend an interview through teams (in person if permitting) on: W/C 24th January 2022 with the aim of beginning the role on Monday 31st January 2022



