	Fellowship title: 
	Aspire to aim Higher Fellow (Supporting Disability Progression into Higher Education x 2) 

	What does the role involve? 


	Role summary: 

We are looking for two enthusiastic and committed students to take on the roles of the Aspire to Aim Higher Fellowship, who will be responsible for thinking of new and innovative ways to support those with disabilities who want to progress into Higher Education. This role requires commitment between January 2022 and July 2022.

Successful applicants will assist staff in creating an information package aimed at high need learners at level 3 (specifically those with an Educational Health and Care Plan). 

This package will include support on how to navigate the UCAS website, as well as assisting in the internal progression process.

Additionally, this information package will provide information on Support and Disabled Student Allowances.

The successful applicants will also create a ‘Transition’ teams page for Level 3 students with EHCP.

Strong IT knowledge and research skills are required for this role. 

Outputs:

· Attend Student Leader Awards
· Engage in social media training and promote social media profile in a professional capacity at least one a month, using the hashtag #NewcastleCollege.
· Write a short blog post reflecting on experience as a fellow.
· Create a Teams page that can be used as a ‘go-to’ for disabled students who are high need and considering higher education study.

There is also the opportunity for student fellows to present at NCUC Expo_22 in March 2022.

Payment schedule: 

Total: £66 (Per Student Fellow)

(Two payments of £33 will made in March and June, and are dependent on the successful completion of the role. Deductions will be made for missed sessions or any other form of non-participation.)


	How do I apply?
	You can apply by completing the application form on the Research Portal and forward it to: HEstudents@ncl-coll.ac.uk

Closing Date: Friday 21st January 2022

[bookmark: _GoBack]If shortlisted, you will be asked to attend an interview through teams (in person if permitting) on: W/C 24th January 2022 with the aim of beginning the role on Monday 31st January 2022



